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MESSAGE FROM THE SECURITY DEPARTMENT

Campus safety and security is a shared responsibility. The best protection against campus crime
isan aware, informed and alert campus community; students, faculty and staff who use reason and
caution; and a proactive security presence. The vast majority of the University’s students, faculty,
staff and visitors will never experience crime during their time at the University. However, despite
the University’s best efforts, crimes may still occur. The University is committed to maintaining a
safe and secure campus. If you have any concerns, questions or comments about the University’s
campus safety and security programming, please contact the Chief of Security at 212-960-5221.

REPORTING CRIMES, SERIOUS INCIDENTS, AND OTHER EMERGENCIES

As a non-profit institution, the University recognizes that it is essential for all members of the
University community to maintain the highest ethical standards of conduct and integrity. It is
important for a University community member to act immediately in suspected cases of abuse or
other crimes, or in a circumstance where a member finds himself/herself either a victim or a
witness to questionable activity. In such situations:

x If immediate emergency assistance is required, or a crime is in progress, dial 9-1-1
to call the NYPD.

X For anon-emergency situation, call the Cardozo School of Law Security Department
at 212-790-0303. The Security Department can help assess the situation and
determine what other notification or action is necessary.

x Information on potential criminal activity also may be reported anonymously to the
University’s confidential Compliance Hotline by calling the toll-free hotline at 866-
447-5052 or via the web at https://www.integrity-helpline.com/yu.jsp.

The Security Department maintains an excellent working relationship with the NYPD, the New
York City Fire Department (“EDNY”), and other emergency responders. The University has a
Memorandum of Understanding with the NYPD, which provides that an investigation be
conducted in cooperation with the NYPD of any violent felony offense or missing student on
campus. The University also generally reports other serious crimes to the NYPD for their
assistance and follow-up investigation.

Alternatively, the following University departments can also be contacted to report crimes or
other serious incidents. These departments will in turn contact the Security Department.

X
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X Vice Provost of Student Affairs/ Title IX Coordinator (646-592-4201)
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The Chiefs of Security and Assistant Directors are on call twenty-four hours a day, seven days a
week, to deal with special situations and emergencies. In addition, the Brookdale Center Security
Department is comprised of approximately 10 full-time Security Officers and 4 uniformed
supervisors licensed by New York State. Security Department staff are not sworn law enforcement
personnel and do not have arrest authority. They are assigned to both fixed and mobile posts. All
security guards receive both pre-employment and in-service training as required by the New York
State Security Guard Act. Many guards are also licensed by the FDNY as Fire Safety Directors
and/or Fire Guards. In addition, many of the Security Department staff also received CPR/AED
training.

Working with the New York City Police Department

The Security Department maintains a strong, collaborative working relationship with the NYPD.
The Brookdale Center is located within the boundaries of the 6th Precinct of the NYPD. The
Precinct is located at 233 West 10t Street (212-741-4811).

If the NYPD is contacted about criminal activity occurring off campus involving students of the
University, the NYPD may notify the University. However, there is no official NYPD policy
requiring such notification. Students in these cases may be subject to arrest by the NYPD and
subject to University disciplinary proceedings.

Crime Awareness and Crime Prevention Programming
Twice a year, during the Spring and Fall orientation sessions, the Security Department conducts a

Security Awareness & Crime Prevention Program for all new students on campus. This program
is designed to inform students about campus security procedures and practices, and to encourage
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Security and Access to Campus Buildings

The University takes very seriously its responsibilities to help secure the safety of its buildings for
its students, faculty, staff and visitors. Security Officers are posted at all open buildings and patrols
are in place on the campus twenty-four hours a day, seven days a week. ID scanners have been
added to the building to control access. Additional personnel are provided for special events held
on campus. The post assignments for Security Officers are constantly evaluated and modified, if
necessary, to meet current needs.
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community to the potential threat, and to help prevent additional crime and promote safety.
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determining the appropriate segment or segments of the campus community to receive the alert
message.

The Emergency Response Group will immediately notify the Marketing and Communications office
of any emergency or dangerous situation, and all public inquiries will be directed to such office.

The Emergency Response Group will, without delay, and taking into account the safety of the
community, determine the content of the immediate notification and initiate the alert system,
unless issuing an alert will, in the professional judgment of the Emergency Response Group or
other responsible authorities, compromise efforts to assist a victim or to contain, respond to, or
otherwise mitigate the emergency situation.

The Office of the President (including the Chief of Staff), as well as the Vice President of Business
Affairs, the Vice President for Legal Affairs, the Provost, the Vice President of Communications,
the Chief Human Resources Officer, and the Dean of Students (collectively, the “Emergency
Response Notification Group”), also will be immediately notified of any emergency or dangerous
situation and, as appropriate, consulted in making any such determinations.

The police and other emergency personnel will be contacted as appropriate.

Alert System

The University maintains multiple systems for alerting students and staff about campus
emergencies. The University provides alert messages to the campus community, via the YU ALERT
system. To receive the above notifications, students and staff are strongly encouraged to register
their cell phones, text devices, PDAs and land-line phones by visiting www.yu.edu/yualert.
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and/or at University-sponsored and affiliated activities and events.

The University’s disciplinary authority may not extend to third parties who are not students or
employees of the University; however, a complaint that such a person engaged in a violation of the
Policy will be investigated in accordance with the Policy as will a complaint of Other Sexual
Misconduct made to the University by a third party if such complaint is connected to the
University’s educational programs or activities. At the time of filing a complaint of Title IX Sexual
Harassment, a complainant must be participating in, or attempting to participate in, the
University’s education programs or activities.

Where Applicable

The Policy is intended to protect all aforementioned people and applies to conduct that occurs on
University premises and/or at University-sponsored and affiliated activities and events, whether
on University premises or at other locations, including, but not limited to, overnight trips, sporting
events and practices, study abroad programs, service learning programs, internships and external
business meetings, and to all forms/uses of technology by all individuals covered by the Policy.

The prohibition against Title IX Sexual Harassment applies to conduct that occurs in the
United States in the University’s education programs and activities. Education programs and
activities include locations, events or circumstances where the University exercised substantial
control over both the person accused of misconduct and the context in which the harassment
occurred, and also includes any building owned or controlled by a student organization that is
officially recognized by the University.

Conduct that occurs outside of the University’s education programs and activities or that
occurs outside of the United States or at locations, events, or under circumstances where
the University does not exercise substantial control over both the person accused of
misconduct and the context in which the harassment occurred, although not covered by the
Title IX Sexual Harassment policy, may be covered by the University’s Other Sexual
Misconduct policy if the University determines that the behavior, or the continued presence of
the accused perpetrator, impairs, obstructs, substantially interferes with or adversely affects the
mission, processes or functions of the University. Calls, texts, emails, and social media usage by
employees can constitute unlawful workplace harassment, even if they occur away from the
workplace premises or not during work hours.

Title IX Sexual Harassment

Sexual Harassment, including sexual abuse/assault, is a form of sex discrimination prohibited by
Title IX, Title VII of the 1964 federal Civil Rights Act, the New York State Human Rights Law, and
the New York City Administrative Code. Sexual harassment is offensive and includes harassment
on the basis of sex, sexual orientation, gender identity and the status of being transgender.

Sexual harassment refers to any unwelcome or unwanted sexual advances, requests for sexual
favors, or other verbal, physical, demonstrative, or electronic conduct or communication of a
sexual nature, or which is directed at an individual because of that individual’s sex, and includes
(i) Hostile Environment Harassment, (ii) Quid Pro Quo Harassment, (iii) Sexual Assault, including
Rape, Statutory Rape, and Fondling, (iv) Dating Violence, (v) Domestic Violence, and (vi) Stalking.
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Other Sexual Misconduct

In addition to Title IX Sexual Harassment, the University prohibits a broader range of misconduct
under its prohibition against Other Sexual Misconduct. This captures any unwelcome or unwanted
sexual advances, requests for sexual favors, or other verbal, physical, demonstrative, or electronic
conduct or communication of a sexual nature, or which is directed at an individual because of that
individual’s sex, but falls outside the scope of Title IX Sexual Harassment.

Title IX Coordinator (per Title IX of the Higher Education Act of 1972 (“Title IX™))

The University has designated an employee to coordinate its efforts to comply with and carry out
its responsibilities under Title IX. This employee is called the Title IX Coordinator and is
responsible for ensuring Title IX compliance at the University, as well as compliance with the
Policy. The Title IX Coordinator is responsible for the effective implementation of supportive
measures. At the conclusion of a grievance process, the Title IX Coordinator is also responsible for
effective implementation of any remedies.

The Title IX Coordinator for the University is currently Dr. Chaim Nissel, who also serves the
function of Vice Provost of Student Affairs. The Title IX Coordinator is responsible for ensuring
the prompt and equitable resolution of all Title IX complaints and other complaints under this
Policy, identifying and addressing any patterns of systemic problems that are found based on
review of such complaints or otherwise, and providing education and training about this Policy to
the University community. Dr. Nissel can be reached at (646) 592-4201 or via email at
drnissel@yu.edu. His office is located on the Wilf Campus, 500 West 185t Street, New York, New
York 10033. In the event of Dr. Nissel's absence (or in the event of a conflict of interest), his duties
are carried out by the following Deputy Title IX Coordinators: Ann Todd, Esq. - (646) 592-4624 /
ann.todd@yu.edu (specializing in sexual assault and sexual harassment); (Human Resources) Ms.
Renee Coker - (646) 592-4336 / renee.coker@yu.edu; Mr. Joe Bednarsh - (646) 592-4615 /
joe.bednarsh@yu.edu; and (Cardozo) Ms. Jennifer S. Kim - (646) 592-6421 / Jennifer Kim@yu.edu.

Reporting

Anyone (whether the victim or anyone else) who has knowledge of a suspected violation of the
Policy may notify the University by contacting: (i) the Title 1X Coordinator or a Deputy Title 1X
Coordinator;(ii) the Security Department; (iii) the Dean of Students; (iv) a member of the Unlawful
Harassment Panel; (v) the Office of Human Resources; (vi) the Office of the General Counsel; and
(vii) the University’s Confidential Compliance Hotline. Suspected violations also may be reported
to any other campus security authorities.
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No University employee may discourage an individual from reporting misconduct covered by the
Policy. Any University employee with any knowledge, whether from firsthand observation, having
been confided in or having heard about it in some other fashion, of a violation of the Policy must
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retaliation for reporting an incident (or testifying or assisting in a proceeding); and (iv) to
receive assistance and resources from the University.

See Addendum B, Student Bill of Rights, for certain rights of student victims/survivors of sexual
assault, domestic violence, dating violence, and/or stalking.

Investigation

Upon receipt of a complaint involving Title IX Sexual Harassment, Other Sexual Misconduct, or any
other violation of the Policy, or upon receiving information which the University determines on its
own warrants further investigation (even if no complaint is filed, or even if acomplaint is filed and
later withdrawn), a fair and impartial investigation will commence in accordance with the
procedures set forth in the Policy.
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The decision-maker will set an agenda for the hearing, including in what order events will occur,
how long statements or questioning may last, and any other issues that the decision-maker
determines needs to be addressed.

Each party must have an advisor accompany them to the hearing. The University will provide an
advisor, without fee, to any party who does not have one. At the hearing, the advisor will have the
opportunity to ask relevant questions and follow-up questions of any party or witness (sometimes
referred to as “cross-
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Formal Resolution of Complaints Not Involving Title IX Sexual Harassment, but involving sex/sex-
based discrimination. sexual harassment, sexual abuse/assault, stalking, domestic violence and
dating violence:

The Title IX Coordinator or Deputy Title IX Coordinator will provide detailed notice to the parties.
The complaint will be fully, fairly and impartially investigated by a designated investigator, and
each party equally will have the opportunity to present witnesses and other evidence to the
investigator. Each party will also be afforded similar and timely access to information that may be
provided by the University to the other party and that will be used to adjudicate the complaint.

The investigator will endeavor, as promptly as feasible, to interview all relevant parties and review
all evidence, including witnesses and evidence identified by the parties.

No party or witness may have legal counsel present for any step of the process; provided that with
respect to allegations regarding sexual assault, stalking, domestic violence or dating violence
involving students, the alleged victim and respondent may have a personal advisor of his/her
choice and at his/her expense (who may be an attorney) present during any University meeting
and/or disciplinary proceeding with such party about the complaint.

The investigator will compile a neutral investigation report, and both parties will have an
opportunity to review the investigation report in person, in the presence of a University official at
a location selected by the University. The complainant and respondent may respond to the report,
either verbally or in writing. The Title IX Coordinator or Deputy Title 1X Coordinator will then
decide if (i) the investigator should make the finding as to whether this Policy has been violated
and determine appropriate sanctions, or for cases involving students (ii) a hearing officer should
convene a hearing and make the finding and determine appropriate sanctions.

If it is determined that a violation has occurred, the parties may submit an impact statement. In
deciding an appropriate disciplinary action, the respondent’s past violations of University policy,
as well as the nature and severity of the violation(s), the impact statements of the parties, and any
mitigating circumstances may be considered.

In cases involving students, the parties have a right to appeal.

Appeals

For all investigations into allegations of Title IX Sexual Harassment, both the complainant and
respondent have the right to appeal the outcome of the investigation. For investigations involving
Other Sexual Misconduct regarding sex/sex-based discrimination, sexual harassment, sexual
abuse/assault, stalking, domestic violence and dating violence involving students, both parties
shall have the right to appeal, and for other investigations involving Other Sexual Misconduct
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assistance if an act has occurred. Taking action or providing assistance may include direct
intervention, calling law enforcement, or seeking assistance from a person in authority.

If someone suspects a friend, acquaintance, or stranger may be in a high risk situation for
becoming a victim, is being victimized, or has been victimized, it is important to decide as a
bystander whether there is a safe and reasonable way to intervene effectively.

Do’s:

x Remind friends that affirmative consent is required and it is the difference between sex and
sexual assault and that someone can be too intoxicated to consent.

X Take the initiative to help friends who aren’t thinking clearly from becoming targets of
violence (or) take steps to stop a friend who chooses to use violence.

X When possible, prevent an intoxicated friend/person from going to a private location with
an acquaintance or friend.

x Contact the Security Department, the Title IX Coordinator or a Deputy Title IX Coordinator,
or another person of authority who can assist.

Don’ts:

X Let friends engage in activities, such as excessive alcohol/drug consumption, that impedes
judgment and that therefore could lead to actions, including sexual advances, that are
unwelcome and/or endanger the rights, safety, and well-being of others.

Let friends walk/run alone in secluded areas or at night.

Leave a friend or acquaintance alone at a party.

Leave residence hall doors unlocked.

Let friends drink to the point of impairment.

Place yourself in a vulnerable situation where you are unable to voice consent.

X X X X X

Sexual Assault Forensic Examinations (SAFE)

The University has a Memorandum of Understanding (MOU) with Mount Sinai Beth Israel — Petrie
Division (Manhattan) located at First Avenue at 16t

19|Page






Retaliation

The Policy prohibits retaliation against any individual who reports or complains of sexual
harassment or other discrimination and/or participates in the investigation of a complaint or
resolution of an incident, including those who testify or assist in any proceeding related to a
complaint or incident, even if the complaint or incident is unsubstantiated.

Time Limits
The University will exercise due diligence in complying with the stated time limits set forth in the
Policy. However, stated time limits may be extended depending on the nature of the allegations,

the time of year, and any other unforeseen or extenuating circumstance.

Transcript Notations
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Support Resources (Confidential and Non-Confidential Support)

Confidential University Resources

A report made to the following University resources will not trigger an investigation by the
University:

X  University Counseling Centers - http://www.yu.edu/student-life/counseling/
Beren/Cardozo Campus Counseling Center
215 Lexington Ave, Suite 339
(646) 592-4210
counseling@yu.edu

Wilf Campus Counseling Center

500 West 185th Street, Belz Building, Room 520

(646) 592-4200

counseling@yu.edu

Counselors at these centers can offer advice and support on a confidential basis as
the victim begins to make choices regarding how to proceed post-assault.

Non-Confidential University Resources

A report also may be made to the University’s Title IX Coordinator or a Deputy Title IX Coordinator,
Security Department, Dean of Students, or other campus security authorities, however reports to
these resources will trigger a review by the University in accordance with this Policy.

Confidential Resources not affiliated with University

There are also many outside sources of support available to victims. Reporting to one of these
resources will not trigger an investigation by the University.

X SOVRI (Support for Orthodox Victims of Rape and Incest) Hotline at Beth Israel
Medical Center, (888) 613-1613. This is a confidential (no caller-ID is used) hotline
that may be called anonymously for information and support.

Other Resources not affiliated with the University

X New York State Division of Human Rights has a toll free Sexual Harassment Hotline:
1-800-HARASS-3 for advice on issues of workplace sexual harassment.

X The NYC Alliance Against Sexual Assault (on-line at www.svfreenyc.org) has
compiled numerous resources available to victims.,

X Manhattan Family Justice Center can provide a wide range of services and
support. The Manhattan location is at the 5th Floor of 80 Centre Street, New York,
NY 10013; Phone: (212) 602-2800;
https://www1.nyc.gov/site/ocdv/programs/family-justice-centers.page.

X Family Court Volunteer Lawyer Program (part of the New York State Access to
Justice Program)
900 Sheridan Avenue
Bronx, NY 10451
Phone: (718) 618-2150
Hotline: (718) 618-2150

22|Page



Safe Horizon (NYC)

2 Lafayette Street, 3rd Floor
New York, NY 10007

Phone: (212) 227-3000
http://www.safehorizon.org/
help@safehorizon.org
Hotline: (866) 689-4357

Immigration & Visa Assistance Services for Victims of Sexual & Interpersonal Violence

X
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Non-Confidential University Resource

Yeshiva University Office of International Students and Scholars
500 West 185th Street, Belz Building, Room 413

New York, NY 10033

(646) 592-4203

oiss@yu.edu

Other Resources not affiliated with the University

U.S. Citizenship and Immigration Services (USCIS)
http://www.uscis.gov/citizenship/learners/find-help-vour-community







behavior that is in violation of the University’s policies on substance abuse and alcoholic
beverages. Detailed information about the University’s policies and procedures regarding the
use/abuse of alcohol and other drugs by students, faculty and staff can be found in “YESHIVA
UNIVERSITY POLICY ON DRUGS AND ALCOHOL,” which document is available on-line on the
University’s website at:
https://www.yu.edu/sites/default/files/legacy//uploadedFiles/Offices_and_Services/HR/Work
ing_at_YU/policies/DrugPolicy9232014.pdf (the “Drug and Alcohol Policy”). The Drug and
Alcohol Policy is also distributed by the University to all students and employees. The University
has other policies and prohibitions regarding both illegal substances and alcohol use which can
be found on the University’s website. It should be noted that it is unlawful to sell, furnish or
provide alcohol to a person under the age of 21 in New York State. Copies of the Drug and
Alcohol Policy are available in the Security Department office (55 Fifth Avenue (Basement)).

In summary, the Drug and Alcohol Policy provides:

X The unlawful possession, manufacture, dispersing, use, or distribution of illicit drugs at any
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B. Procedures

Immediate Response

Once it has been determined that a student who resides in on-campus housing has been missing
for 24 hours, YU will take the following immediate steps:

1.

The Security Department personnel designated by the Chief of Security for the applicable
campus will respond to the scene and interview the individual who reported the student
missing and any other witnesses to obtain all pertinent facts, including an accurate
description of the student, what he or she may be wearing, and the location and time where
and when he or she was last seen.

The Security Department personnel responding to the scene as provided above will notify
the Chief of Security for the applicable campus of all pertinent facts prior to initiating any
additional action.

The applicable Chief of Security, or his or her designee, will:

a. Contact the applicable Director or Assistant Director of the Housing Department, or
such other personnel as they may select, to determine if he or she is aware of the
student having left campus for other reasons;

b. Contact the applicable Dean of Students, and such other personnel as they may
select (which may include the applicable Finance Department, Office of the General
Counsel and Dean’s Office; and

c. Obtain copies of the student’s ID cards from the applicable Security Office and
distribute copies to all guard posts at the applicable campus.

If the location where the student was last seen was a YU building, a search team will be
formed to perform a thorough search of the building and the outside perimeter. The search
team will then broaden its search to the rest of the campus buildings and grounds.

The Security Department for the applicable campus will notify supervisory personnel at
other YU campuses about the missing student.

The Security Department for the applicable campus will contact the following appropriate
local police precinct to inquire if the missing student has been the subject of any police
action.

a. Wilf Campus - 34th Precinct — (212) 927-9711

b. Beren Campus

i. 17th Precinct - (212) 826-3211
ii. Midtown South Precinct — (212) 239-9811
c. Cardozo Campus - 6th Precinct — (212) 741-4811
d. Ferkauf/Katz Campus — 49t Precinct — (718) 918-2000

The Security Department for the applicable campus will prepare an Incident Report.
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2. If the student is under the age of 18 (and not emancipated), the applicable Security
Department, the Dean of Students, or the Housing Department will notify the student’s
parent or guardian that the student is missing.

3. The applicable Security Department, the Dean of Students, or the Housing Department will
notify the NYPD.

Cooperation with the New York City Police Department

Once the NYPD has been notified, YU will cooperate with the NYPD as follows:

X The applicable Security Department will advise the NYPD of all actions taken by the
Security Department and other YU personnel up to that point.

X The applicable Security Department will provide the NYPD with an office near the
applicable campus Security Office to be utilized as a police headquarters.

X The applicable Security Department will work with the NYPD to ascertain whether the
NYPD Missing Persons Squad has any information about the student.

x The applicable Security Department will request that the Precinct Detective Squad be
notified for appropriate response.

X The applicable Security Department will request that the NYPD Communications Division
broadcast a description of the missing student to patrol units.

X The applicable Security Department will request that the NYPD enter the missing person
into the Federal N.C.1.C. system at the conclusion of the NYPD investigation.

If the Security Department, the Dean of Students, or the Housing Department is properly notified
that a missing student has been located, they may inform the student’s parent or guardian (in the
case of students under the age of 18 who are not emancipated) and/or the student’s designated
contact person (if any).

WEAPONS POLICY

The possession in any University building or campus of any weapon (as defined in local, state and
federal statutes) or any other dangerous instrument or material that can be used to inflict bodily
harm on an individual, or damage to a building or University grounds is strictly prohibited.
Examples of such prohibited items include, without limitation, rifles, firearms, shotguns, knives,
daggers, spears, explosives (such as bombs, grenades, blasting caps and ammunition), electronic
stun weapons, stun guns, tasers, BB guns, metal knuckles, and tear gas and other chemical
substances. This prohibition applies to all facilities owned, leased or otherwise controlled by the
University, and whether academic, residential or otherwise. Failure to comply with this Policy may
result in disciplinary action by the University (up to and including, in the case of a student,
suspension or expulsion and, in the case of an employee, termination of employment) and also
may result in criminal prosecution. In addition, the University reserves the right to confiscate the
item. This Policy applies to all members of the University community as well as all visitors and
guests, and regardless of whether the possessor is licensed to carry that item.

Exceptions to this Policy may only be made with the written permission of the Director of Security
of the applicable campus, in consultation with the University’s Chief Administrative Services
Officer.
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CRIME STATISTICS FOR BROOKDALE CENTER, CARDOZO SCHOOL OF LAW

The Clery Act requires the University to publish statistics for certain crimes that have taken place
as a matter of information and record. The following statistics reflect those crimes that were
reported to the Security Department and the other campus security authorities during the
indicated period relating to the Brookdale Center. (Additional copies of this Report are available
at the Security Department office, 55 Fifth Avenue.

The statistics are printed as reported to the Security Department. The statistics were valid at
publication, but may not reflect current trends.

Clery Act Crime Definitions

Criminal Homicide

X Murder and nonnegligent manslaughter The willful (non-negligent) killing of one human
being by another.
X Negligent manslaughter The killing of another person through gross negligence.
Sex Offenses

Forcible Sex Offenses

x Forcible rape -The carnal knowledge of a person, forcibly and/or against that person’s will;
or not forcibly or against the person’s will, where the victim is incapable of giving consent
because of his or her temporary or permanent mental or physical incapacity (or because of
his or her youth).

x Forcible sodomy Oral or anal sexual intercourse with another person, forcibly and/or
against that person’s will; or not forcibly against the person’s will, where the victim is
incapable of giving consent because of his or her youth or because of his or her temporary
or permanent mental or physical incapacity.

x Sexual assault with an objectFhe use of an object or instrument to unlawfully penetrate,
however slightly, the genital or anal opening of the body of another person, forcibly and/or
against that person’s will; or not forcibly or against the person’s will, where the victim is
incapable of giving consent because of his or her youth or because of his or her temporary
or permanen